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F QgÀÄ «ªÀiÁ£À ¤
ÁÝtªÀÅ ²ªÀªÉÆUÀÎ ºÁUÀÆ ¸ÀÄvÀÛ ªÀÄÄvÀÛ°£À f
ÉèUÀ¼À°è ¥ÀæªÁ¸ÉÆÃzÀåªÀÄ 
ºÁUÀÆ PÉÊUÁjPÉÆÃzÀåªÀÄ ªÀÄvÀÄÛ EvÀgÀ DyðPÀ ZÀlÄªÀnPÉUÀ¼ÀÄ E£ÀßµÀÄÖ UÀjUÉzÀgÀ®Ä £ÉgÀªÁUÀ°zÉ 
JA§ «±Áé¸À £À£ÀßzÀÄ. gÁdåzÀ ¸ÀªÀðvÉÆÃªÀÄÄR C©üªÀÈ¢ÞAiÉÄ £ÀªÀÄä ¸ÀPÁðgÀzÀ UÀÄj. F ¤nÖ£À°è 
¥Àæw f
ÉèAiÀÄ®Æè DgÉÆÃUÀå, ²PÀët, PÀÈ¶ ºÁUÀÆ ªÀÄÆ®¨sÀÆvÀ ¸ËPÀAiÀÄð PÀ°à¸À®Ä J
Áè 

PÀæªÀÄUÀ¼À£ÀÄß ¸ÀPÁðgÀ FUÁUÀ
ÉÃ PÉÊUÉÆArzÉ ಎಂದು ಅವರು :@Aದರು.  

 
CAvÉAiÉÄÃ ²ªÀªÉÆUÀÎ f
ÉèAiÀÄ°è C£ÉÃPÀ C©üªÀÈ¢Þ PÁAiÀÄðPÀæªÀÄUÀ¼À£ÀÄß 

C£ÀÄµÁ×£ÀUÉÆ½¸À
ÁVzÉ. ¤ÃgÁªÀj AiÉÆÃd£ÉUÀ¼ÀÄ, ±Á
ÉAiÀÄ°è ªÀÄÄ®¨sÀÆvÀ ¸Ë®¨sÀå PÀÄrAiÀÄÄªÀ 
¤ÃgÀÄ, gÀ¸ÉÛ ªÀÄÄAvÁzÀ PÁAiÀÄðPÀæªÀÄUÀ¼ÀÄ FUÁUÀ
ÉÃ ¥ÀæUÀwAiÀÄ°èzÉ. ²ªÀªÉÆUÀÎ ¸Áämïð¹n 
AiÉÆÃd£ÉUÉ ªÉÃUÀ zÉÆgÉwzÀÄÝ, ºÀ®ªÁgÀÄ PÁªÀÄUÁjUÀ¼À£ÀÄß FUÁUÀ
ÉÃ 

C£ÀÄµÁ×£ÀUÉÆ½¸À
ÁUÀÄwÛzÉ ಎಂದು ಮುಖ*ಮಂ:'ಗಳZ :@Aದರು.  

 
²ªÀªÉÆUÀÎ f
ÉèAiÀÄ°è gÀ¸ÉÛ ¸ÀA¥ÀPÀð ¸ÀÄzsÁgÀuÉUÉ ºÉZÀÄÑ MvÀÄÛ ¤ÃqÀ
ÁVzÉ.  ZÀvÀÄµÀÖxÀ 

ºÉzÁÝj PÁªÀÄUÁjUÉ ZÁ®£É ¤ÃqÀ
ÁVzÀÄÝ ¥ÀæUÀwAiÀÄ°èzÉ. PÉÃAzÀæ ¸ÀPÁðgÀzÀ £ÉgÀ«£ÉÆA¢UÉ 
f
ÉèAiÀÄ°è ºÀ®ªÁgÀÄ gÉÊ
Éé AiÉÆÃd£ÉUÀ¼À£ÀÄß eÁjUÉÆ½¸À
ÁVzÉ. ²ªÀªÉÆUÀÎ-²PÁj¥ÀÄgÀ gÉÊ
ÉéÃ 
ªÀiÁUÀðzÀ PÁªÀÄUÁjUÀ¼ÀÄ ¸ÀºÀ ¥ÀæUÀwAiÀÄ°èzÉ. 
 

EAzÀÄ GzÁÏl£ÉUÉÆArgÀÄªÀ ²ªÀªÉÆUÀÎ gÁ¶ÖçÃAiÀÄ ºÉzÁÝj £ÀÆvÀ£À «¨sÁUÀ PÀZÉÃj 
CrAiÀÄ°è ¸ÁUÀgÀ vÁ®ÆèPÀÄ ¹UÀAzsÀÆgÀÄ §½ ±ÀgÁªÀw »¤ßÃjUÉ ¸ÉÃvÀÄªÉ ¤ªÀiÁðt 
PÁªÀÄUÁjAiÀÄÆ ¸ÉÃgÀÄvÀÛzÉ. F PÉëÃvÀæzÀ C©üªÀÈ¢ÞUÉ ¥ÀÆgÀPÀªÁzÀ ¥ÀæªÀÄÄR PÁªÀÄUÁj EzÁVzÀÄÝ, 
F ¨sÁUÀzÀ d£ÀjUÉ ±Á±ÀévÀ ¸ÀA¥ÀPÀð PÀ°à¸ÀÄªÀÅzÀÄ ¸ÁzsÀåªÁUÀ°zÉ. f
ÉèAiÀÄ d£ÀgÀ §ºÀÄ ¢£ÀUÀ¼À 
¨ÉÃrPÉAiÀiÁVzÀÝ «ªÀiÁ£À ¤
ÁÝt ºÁUÀÆ ¹UÀAzsÀÆgÀÄ ¸ÉÃvÀÄªÉAiÀÄ£ÀÄß FqÉÃj¸ÀÄªÀ ¸ÀzÁªÀPÁ±À 
E¢ÃUÀ MzÀV §A¢zÉ. 
 

gÁ¶ÖçÃAiÀÄ ºÉzÁÝj £ÀÆvÀ£À «¨sÁUÀ PÀZÉÃjAiÀÄ ¸ÁÜ¥À£É¬ÄAzÀ f
ÉèAiÀÄ gÀ¸ÉÛ C©üªÀÈ¢ÞUÉ 
ªÀÄvÀÛµÀÄÖ ªÉÃUÀ zÉÆgÉAiÀÄ°zÉ JAzÀÄ £Á£ÀÄ ¨sÁ«¹zÉÝÃ£É. F J
Áè PÁªÀÄUÁjUÀ½UÉ vÀéjvÀªÁV 
ZÁ®£É ¤ÃqÀÄªÀ°è ¸ÀA¸ÀzÀ gÁWÀªÉÃAzÀægÀªÀgÀ ¤gÀAvÀgÀ ¥Àj±ÀæªÀÄ«zÉ. «ªÀiÁ£À ¤
ÁÝt 
PÁªÀÄUÁjAiÀÄ UÀÄtªÀÄlÖzÀ°è gÁf¬Ä®èzÉ ¸ÀªÀÄAiÀÄ§zÀÝªÁV ¥ÀÆtðUÉÆ½¸À¨ÉÃPÉAzÀÄ £Á£ÀÄ 
C¢üPÁjUÀ½UÉ F ¸ÀAzÀ s̈ÀðzÀ°è w½¸À§AiÀÄ¸ÀÄvÉÛÃ£É.  
 

PÉÆÃ«qï-19 PÁgÀt¢AzÁV gÁdåzÀ ºÁUÀÆ C©üªÀÈ¢Þ ¸Á¢ü¸À¨ÉÃPÁVgÀÄªÀÅzÀÄ £ÀªÀÄä 
ªÀÄÄA¢gÀÄªÀ ¸ÀªÁ®Ä. C¤ªÁAiÀÄð PÁgÀtUÀ½UÁV £Á£ÀÄ RÄzÁÝV ¨sÁUÀªÀ»¸À®Ä ¸ÁzÀåªÁUÀÄwÛ®è. 
vÁªÉ®ègÀÆ ¸ÁªÀiÁfPÀ CAvÀgÀ PÁ¥ÁrPÉÆAqÀÄ, ªÀAiÀÄQÛPÀ ¸ÀéZÀÑvÉAiÉÆA¢UÉ F ªÉÊgÁtÄ«£À 

¤AiÀÄAvÀætPÉÌ ¸ÀºÀPÀj¨ÉÃಕು  ಾಗೂ  C©üªÀÈ¢ÞAiÉÄqÉUÉ ¸ÁUÀÄvÁÛ, ¸ÀzÀÈqÀ gÁdå PÀmÉÆÖÃt. 



PÀ£ÁðlPÀªÀ£ÀÄß C©üªÀÈ¢Þ ¥ÀxÀzÀvÀÛ £ÀqÉ¹ ªÀiÁzÀj gÁdåªÀ£ÁßV¸À®Ä £ÀªÀÄä ¸ÀPÁðgÀ 

±Àæ«Ä¸À°zÉ JAzÀÄ ಮುಖ*ಮಂ:'ಗಳZ :@Aದರು.  

 

 PÁAiÀÄðPÀæªÀÄzÀ°è G¥À ªÀÄÄRåªÀÄAwæ ºÁUÀÆ ¯ÉÆÃPÉÆÃ¥ÀAiÉÆÃV À̧aªÀ UÉÆÃ«AzÀ PÁgÀeÉÆÃ¼À, 
UÁæ«ÄÃuÁ©üªÀÈ¢Þ ªÀÄvÀÄÛ ¥ÀAZÁAiÀÄvï gÁeï À̧aªÀ PÉ. J¸ï. F±ÀégÀ¥Àà,  ªÀÄÄRåªÀÄAwæAiÀÄªÀgÀ gÁdQÃAiÀÄ 
PÁAiÀÄðzÀ²ð ±ÀAPÀgÀUËqÀ ¥ÁnÃ®, ²ªÀªÉÆUÀÎ É̄ÆÃPÀ À̧ s̈Á À̧zÀ À̧å ©. ªÉÊ. gÁWÀªÉÃAzÀæ, ²ªÀªÉÆUÀÎ, 
¯ÉÆÃPÉÆÃ¥ÀAiÉÆÃV E¯ÁSÉ C¥ÀgÀ ªÀÄÄRå PÁAiÀÄðzÀ²ð gÀd¤Ã±ï UÉÆÃAiÀÄ¯ï, ªÀÄÆ®¸ËPÀAiÀÄð 
C©üªÀÈ¢üÝ E¯ÁSÉ ¥ÀæzsÁ£À PÁAiÀÄðzÀ²ð PÀ¦¯ï ªÉÆÃºÀ£ï ºÁUÀÆ »jAiÀÄ C¢üPÁjUÀ¼ÀÄ 
¨sÁUÀªÀ»¹zÀÝgÀÄ. 

  

  ¸ÀaªÀgÀ ¥ÀæªÁ¸À 

É̈AUÀ¼ÀÆgÀÄ, dÆ£ï 15 (PÀ£ÁðlPÀ ªÁvÉð) 

      DºÁgÀ ªÀÄvÀÄÛ £ÁUÀjPÀ ¸ÀgÀ§gÁdÄ E¯ÁSÉ ¸ÀaªÀ PÉ. UÉÆÃ¥Á®AiÀÄå CªÀgÀÄ dÆ£ï 
17 ªÀÄvÀÄÛ 18 gÀAzÀÄ ºÁ¸À£À f¯ÉèAiÀÄ°è ¥ÀæªÁ¸À PÉÊUÉÆAzÀÄ dÆ£ï 18 gÀAzÀÄ gÁwæ 
PÉÃAzÀæ¸ÁÜ£ÀPÉÌ »AwgÀÄUÀÄªÀgÀÄ JAzÀÄ C¢üPÀÈvÀ ¥ÀæPÀluÉ w½¹zÉ.   

 

¥ÀÄgÀÄµÀ §AeÉvÀ£ÀzÀ GavÀ aQvÉì 

 

 É̈AUÀ¼ÀÄgÀÄ dÆ£ï  15 (PÀ£ÁðlPÀ ªÁvÉð ) 

  “¥ÀÄgÀÄµÀ §AeÉvÀ£ÀzÀ («±ÉÃµÀªÁV QëÃt ±ÀÄPÀæ – M°UÉÆÃ À̧à«ÄðAiÀiÁ) gÉÆÃVUÀ½UÉ 

EA¢¤AzÀ F wAUÀ¼À 30£ÉÃ vÁjÃQ£ÀªÀgÉUÀÆ GavÀ aQvÉì ¤ÃqÀ¯ÁUÀÄvÀÛzÉ JAzÀÄ À̧PÁðj 

DAiÀÄÄªÉÃðzÀ ªÉÊzÀåQÃAiÀÄ ªÀÄºÁ«zÁå®AiÀÄ ¥ÀæPÀluÉ w½¹zÉ. 



 £ÀUÀgÀzÀ zsÀ£ÀéAvÀj gÀ Ȩ́ÛAiÀÄ°ègÀÄªÀ À̧PÁðj DAiÀÄÄªÉÃðzÀ ªÉÊzÀåQÃAiÀÄ ªÀÄºÁ«zÁå®AiÀÄ D À̧àvÉæAiÀÄ 

zÀæªÀåUÀÄt « s̈ÁUÀ¢AzÀ F aQvÉì ¤ÃqÀ¯ÁUÀÄwÛzÀÄÝ, ¢£ÁAPÀ: 15-06-2020 jAzÀ  30-06-2020 

gÀªÀgÉUÉ D À̧PÀÛgÀÄ F ¸Ë® s̈ÀåªÀ£ÀÄß À̧zÀÄ¥ÀAiÉÆÃUÀ ¥ÀqÉzÀÄPÉÆ¼Àî®Ä PÉÆÃgÀ¯ÁVzÉ.  

D À̧àvÉæUÉ ¨sÉÃn ¤ÃqÀÄªÀ ªÉÆzÀ®Ä gÉÆÃVUÀ¼ÀÄ ¥ÀÆªÀð¨sÁ«AiÀiÁV ªÉÊzÀågÀ£ÀÄß zÀÆgÀªÁtÂ 

ªÀÄÄSÁAvÀgÀ À̧A¥ÀQð¹ À̧AzÀ±Àð£ÀzÀ ªÉÃ¼ÉAiÀÄ£ÀÄß ¤UÀ¢ü ªÀiÁrPÉÆAqÀÄ vÀªÀÄä°ègÀÄªÀ ¯Áå¨ï ªÀgÀ¢UÀ¼À£ÀÄß 

ªÀÄvÀÄÛ EvÀgÉ aQvÁì «ªÀgÀUÀ¼À£ÀÄß ªÉÊzÀågÀ£ÀÄß s̈ÉÃn ªÀiÁqÀÄªÀ ªÉÆzÀ®Ä  (qÁ|| £ÁUÉÃAzÀæZÁgï, JA. 

ªÉÆ É̈Ê¯ï  À̧A: 9731353737 ) F ªÁmïì Cå¥ï À̧ASÉåUÉ gÀªÁ¤¹ ªÉÊzÀågÀ£ÀÄß ¤UÀ¢üvÀ À̧ªÀÄAiÀÄzÀ°è 

¨sÉÃn ªÀiÁqÀ®Ä ªÀÄºÁ«zÁå®AiÀÄzÀ  ¥ÁæZÁAiÀÄðgÀÄ w½¹zÁÝgÉ. 

 

¯ÉÆÃPÀ¸ÉÃªÁ DAiÉÆÃUÀzÀ ¥ÀjÃPÉë ªÉÃ¼Á¥ÀnÖ ¥ÀæPÀl 

 

 É̈AUÀ¼ÀÄgÀÄ dÆ£ï  15 (PÀ£ÁðlPÀ ªÁvÉð ) 

 PÀ£ÁðlPÀ ¯ÉÆÃPÀ Ȩ́ÃªÁ DAiÉÆÃUÀªÀÅ PÉÆÃ«qï -19 À̧A§AzsÀªÁV ªÀÄÆAzÀÆqÀ¯ÁVzÀÝ 

PÀ£ÁðlPÀ gÁdå CgÀtå ¥Àj À̧gÀ ªÀÄvÀÄÛ fÃªÀ±Á À̧Ûç E¯ÁSÉAiÀÄ°è£À ¸Á°£À UÀÆæ¥sï J ªÀÈAzÀzÀ À̧ºÁAiÀÄPÀ 

CgÀtå À̧AgÀPÀëuÁ¢üPÁj 24 ºÀÄzÉÝUÀ¼À ¥ÀjÃPÉëAiÀÄ£ÀÄß 7-7-2020 gÀAzÀÄ £ÀqÉ À̧°zÉ.  PÀ£ÁðlPÀ gÁdå 

¯ÉPÀÌ¥Àj±ÉÆÃzsÀ£É ªÀÄvÀÄÛ ¯ÉPÀÌ¥ÀvÀæ E¯ÁSÉAiÀÄ°è£À À̧ªÀÄÆºÀ J ªÀÈAzÀzÀ À̧ºÀAiÀÄPÀ ¤AiÀÄAvÀæPÀgÀÄ 54 

ºÀÄzÉÝUÀ¼À ¥ÀjÃPÉëAiÀÄ£ÀÄß 19-07-2020 gÀAzÀÄ £ÀqÉ À̧°zÉ.  UÉeÉmÉqï ¥ÉÆæ¨ÉµÀ£ÀgÀì UÀÆæ¥sï J ªÀÄvÀÄÛ © 

ªÀÈAzÀzÀ MlÄÖ 106 ºÀÄzÉÝUÀ¼À ¥ÀjÃPÉëAiÀÄ£ÀÄß 2-8-2020 gÀAzÀÄ £ÀqÉ À̧°zÉ .  ¥ÀjÃPÁë ªÉÃ¼Á¥ÀnÖAiÀÄ£ÀÄß 

DAiÉÆÃUÀzÀ ªÉ¨ï Ȩ́Êmïhttp://kpsc.kar.nic.in £À°è ¥ÀæPÀn À̧¯ÁVzÉ JAzÀÄ C¢üPÀÈvÀ ¥ÀæPÀluÉ w½¹zÉ.   

 

A COVID-19 workplace readiness tool for organisations 

  



An online self-assessment tool known as the COVID-19 Workplace Readiness Indicator has been 

developed by a team of IISc researchers, in collaboration with the Karnataka State Disaster 

Management Authority (KSDMA). The tool was developed as part of research efforts at the new 

Centre for Networked Intelligence (CNI) established at IISc with generous support under 

Corporate Social Responsibility (CSR) from Cisco. 

  

As cities and businesses ease out of the lockdowns imposed due to the ongoing COVID-19 

pandemic, workplaces need to effectively follow guidelines in order to ensure safety. The 

Workplace Readiness Indicator is an advisory tool that can enable organisations to understand 

their current level of preparedness and key risk areas. It will also help them plan and establish 

pandemic-specific policies, procedures, and necessary management practices. 

  

“The tool not only scores an organisation’s readiness, but also provides some targeted 

suggestions if specific weaknesses are identified,” says Nihesh Rathod, a Cisco-IISc PhD scholar 

at the Department of Electrical Communication Engineering, IISc, who helped develop the tool. 

  

The Government of Karnataka has recommended this advisory tool to various organisations in 

the state, as they begin operation in accordance with the Unlock-1 guidelines. 

  

“The end of the lockdown does not automatically mean a return to the old ‘normal’ and the 

opening will take different shapes, with different regions and different business sectors opening 

up in different ways and at differing speeds,” says Manoj Rajan, Commissioner, KSDMA. 

“Organisations will need to take a holistic approach to restarting. Emerging from the lockdown, 

companies and workplaces will need to be more vigilant about health and increase their 

demands on safety.” 

  

The tool takes into account broad epidemic factors and social objectives, and suggests a 

simple readiness threshold that organisations need to meet or exceed in order to operate 

effectively, while managing their pandemic response. They can then decide for themselves their 

best mix (shifts, precautions taken, company advisories, etc.) to maximise their business 

objectives while adhering to this threshold. 

  

The tool is simple and easy to use. An organisation can enter relevant information about their 

workplace and their current level of operation. Readiness is calculated using ten specific 

indices, each with a maximum score of 100. These include infrastructure, precautions, 

outreach, employee interactions, transport, details of eateries, hygiene and sanitation. The 

overall readiness index is the sum of the ten individual readiness indices. The tool scores the 

organisation’s readiness across various categories and provides a consolidated report. 

  



The tool also shows the organisation’s percentile with respect to other similar organisations. 

“Once enough organisations use the tool, each organisation can see where it stands among 

other organisations of the same kind. Such a comparison may induce organisations to be 

proactive and take more positive steps towards mitigating the pandemic,” says project lead 

Rajesh Sundaresan, Professor, Department of Electrical Communication Engineering, IISc. 

  

The tool is an outcome of a broader effort to develop mechanisms that enable better and 

decentralised decision making, an important goal of the Centre for Networked Intelligence.  

  

“Over the last few months, every aspect of our world has been disrupted, prompting us to pivot 

to a new way of life very quickly,” says Krishna Sundaresan, Vice President, Engineering, Cisco 

India & SAARC. “In the beginning, technology served as the greatest enabler of business 

continuity, as workforces across India turned remote. Now, as they return to office, technology 

is once again playing a significant role in ensuring employees’ safety, which is a top priority for 

any organization. In many ways, this pandemic has emphasized that people come first, and that 

we are better together. This crisis is much too complex for anyone to solve alone, and in 

partnership with IISc, we are committed to helping the industry emerge from it stronger.” 

  

The readiness tool has been put together in a very short time to help organisations navigate 

operational difficulties. The researchers are continuing to work on improving the tool and its 

usage. 

  

  

REFERENCE 

 

Web portal: https://covid.readiness.in 

 

The software is open source and can be downloaded from github: https://github.com/cni-

iisc/workplace-readiness 

 

Full report: https://covid19.iisc.ac.in/wp-content/uploads/2020/06/Report-20200518-

WorkplaceReadiness.pdf 
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